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Why We’re Here

Vision

Values

Mission
To advance the athletic training profession while empowering athletic 
trainers as trusted and respected health care providers.

Athletic training is universally recognized as integral in the delivery and 
advancement of health care.

Belonging  |  Collaboration  |  Integrity
Leadership  |  Responsibility
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Draft Strategic Goals
1. Serve as the unifying voice for the athletic training profession through advocacy and 

aligned outreach, to strengthen professional recognition, workforce protection, and 
public visibility.

2. Foster a strong sense of community and belonging for every athletic trainer, with 
membership offering personalized value in professional development, recognition, 
and career advancement.

3. Position athletic trainers at the forefront of patient care as experts in new 
treatments and technologies, and commitment to continuous quality improvement.

4. Provide comprehensive continuing education opportunities to strengthen clinical, 
business, and leadership skills, improve career satisfaction, and support long-term 
well-being.

5. Ensure NATA’s growth and sustainability through strategic investment, effective 
governance and efficient operations.
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Membership At a Glance
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Secondary School Challenges
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Suggested Discussion Questions:
Do these challenges resonate with you?
Can you describe how current staffing levels at your school impact athlete care, your workload, and your long‑term intent to remain in the secondary school setting?
In what ways do compensation and benefits influence recruitment, retention, and perceived professional value in your role, and what changes would make the most meaningful difference?
How well do school and district leaders understand the role and value of the athletic trainer, and what specific actions—or lack of actions—have most affected your ability to do your job effectively?
What aspects of your current schedule or coverage expectations most contribute to burnout, and what realistic changes could improve sustainability in the secondary school model?
What systems, resources, or standard practices—at the school, district, or state level—would most improve consistency, efficiency, and quality of care across secondary schools?






What You Expect From NATA
1. Engagement with government officials, school districts, and administrators to prioritize ATs 

and/or support for legislation mandating AT coverage
2. Continued progress on salary standards, fair wages, and pay transparency as well as 

towards insurance reimbursement and CMS recognition
3. Increasing membership, with special focus on student and young professional involvement 

and awareness of NATA resources
4. Ongoing public education to increase recognition of ATs, especially in middle and high 

school athletics, and tools to help ATs communicate their value to stakeholders
5. Resources to help schools/districts buy into adequate staffing models, and guidance for 

funding strategies to support AT positions, especially in large schools
6. Targeted education for superintendents, school boards, athletic directors, risk 

management, and legal counsel
7. Promotion of evidence-based practice and strengthening the medical model within the 

secondary school setting
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Suggested Discussion Questions:
What concrete actions do you hope to see from NATA to support these outcomes?
Is anything major missing from this list?




Additional Thoughts?
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