
Certified athletic trainers (ATCs) are a vital part of the health care team.

“We wouldn’t have it any
other way and will

continue this program
for the long term.”

— James E. Marotz, DO,
corporate medical director,

Appleton Papers, Appleton, Wis. 

OOccccuuppaattiioonnaall aanndd IInndduussttrriiaall CCeerrttiiffiieedd AAtthhlleettiicc TTrraaiinneerrss::

UUnniiqquuee HHeeaalltthh CCaarree PPrroovviiddeerrss

Why not make them part of yours?

Are you happy with your health care and workers’ compensation costs? Here’s something
your company should know.

Making ATCs part of your organization can help increase company productivity while
decreasing costs associated with employee health care. ATCs can help reduce recovery
time for injured employees and use their knowledge to educate workers about behaviors
that will minimize risk of injury on the job.

Companies with on-staff ATCs have noted these health care professionals are a worthy
investment.

In a 2003 National Athletic Trainers' Association survey of safety managers who employed
an on-staff ATC, 100 percent of the respondents reported ATCs provide a favorable return
on investment. 

Studies show certified athletic trainers ...

• Help decrease the number of workplace injuries

• Decrease the number of restricted workdays 

• Decrease the number of workers’ compensation claims for musculoskeletal disorders 
• Provide a positive return on investment

• Reduce overall health care costs

Safety managers say ...

• 50 percent of companies reported the number of injuries decreased by at least 50 percent

• 68 percent of the companies indicated the ATC helped decrease restricted workdays and 
workers' compensation claims for musculoskeletal disorders by more than 25 percent

• Overall workers' compensation claims also decreased with 75 percent of the companies 
reporting, according to OSHA logs, workers' compensation premiums and internal cost 
analysis 

• 30 percent of companies reported a return of at least $7 for every $1 invested; 83 percent 
indicated a return of more than $3 for every $1 invested 

• Companies that utilize ATCs as on-site rehabilitation providers saw a 50 percent reduction 
in overall health care costs

UUnniiqquuee HHeeaalltthh CCaarree PPrroovviiddeerrss
Now you know their value, here’s how to hire a certified athletic trainer

for your company ...
www.nata.org/careercenter



Make the certified athletic trainer your allied health care professional of choice and use the NATA Career Center to locate one today.

The National Athletic Trainers’ Association Career Center (www.nata.org/careercenter) is the most visited page on the NATA Web site
– and there’s a good reason for that! Last year, 3,180 jobs were listed up to 60 days on the site, which accounted for more than 60
percent of the site’s nearly 13 million total page views.

The NATA Career Center is the place to advertise if you wish to hire a certified athletic trainer. Ninety-two percent of all certified
athletic trainers are members of the NATA. Each of those 30,000 members has access to the Career Center.

Employers may take advantage of special options to maximize their use of the Career Center. You can create an Employer Profile that
includes a brief description of the organization, address and a link to the employer’s Web site. Employers may search the database
for candidate profiles by various criteria, including:

• Job setting
• Geographic location
• How long resume has been in system
• Applications by job - lists all applications submitted for current or archived jobs
• Applications by date - lists all applications submitted over a date range for current or archived jobs
• Job statistics - shows number of applications, views and e-mail-to-friend clicks

Other resources include:
• Sample job descriptions
• Salary information
• Links to success stories of certified athletic trainers in many health care settings

At just $200 for a full-time position listing and $50 for a part-time job listing, the NATA Career Center is truly a bargain. Have access to
the largest database of certified athletic trainers for less than the cost of most local newspaper advertisements simply by listing on the
NATA Career Center.

Not to be confused with personal trainers, certified athletic trainers are allied health care professionals. More than two-thirds have a
master’s degree and all have at least a bachelor’s degree. Many hold a teaching certificate.

NNAATTAA CCaarreeeerr CCeenntteerr
MMiinniimmaall CCoosstt,, MMaaxxiimmuumm IImmppaacctt

To learn more about certified athletic trainers,
contact the National Athletic Trainers' Association at 800-879-6282.

To purchase a position listing, visit the NATA Career Center directly at
www.nata.org/careercenter and begin your search today.
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